- FSSU Financial Guideline 2025/2026

° oot Community & Comprehensive Schools

Revised Salary Rates applicable from 1t February 2026 for School
Secretaries, Caretakers and Cleaners who have Public Service Contracts

All salary scales and hourly rates payable to affected staff set out in previous guidelines are
superseded by the terms of this guideline.

1. Introduction
Under Public Service Agreement 2024-2026, whole-time annual basic scale salaries will be
increased by 1% or €500 whichever is greater, with effect from 1% February 2026.

2. Salary Increase
e The revised rates of salary are based on Circular 0009/2026. The increases apply to
Department sanctioned clerical, caretakers and cleaning staff. Circular 0009/2026 applies
to sanctioned Department staff only paid from the Non-Teacher Pay grant.

Revised salary scales for school secretaries and school maintenance staff, which are
inclusive of the increases, are detailed in Circular 0009/2026.

3. School staff funded by the SSSF grant and other funds
e Thisincrease does not apply to secretaries, caretakers, cleaners, etc. funded from the SSSF
grant and general school funds and paid directly by the board, unless specified in their
contract of employment or approved by the board of management.

4. Deductions
e Deductions from pay which are expressed as a percentage of pay (e.g., union subscriptions
or pension deductions) should be recalculated based on the revised rates of pay effective
from the 1% February 2026.

5. Pensions
e The principle of pay parity in pension increases for pre-existing public service schemes has
been agreed up to 30" June 2026 in line with the Public Service Agreement 2024-2026.

Therefore, the increases detailed above will apply to the public service occupational
pension schemes, with the exception of the Single Public Service Pension Scheme.
See Appendix A for further details on this.

Please contact the Department of Education and Youth’s Schools Division Financial if you
require further assistance with any pension calculations on ccfinancial@education.gov.ie.

e The lump sums of relevant employees who have retired since the 1° February 2026 will
need to be revised and the Department of Education and Youth’s Schools Division Financial
should be contacted for this also.


https://www.fssu.ie/app/uploads/2026/03/Circular_0009_2026_rev-Revision_of_Salaries_in_Community_and_Comprehensive_Schools_effect.pdf
https://www.fssu.ie/app/uploads/2026/03/Circular_0009_2026_rev-Revision_of_Salaries_in_Community_and_Comprehensive_Schools_effect.pdf
mailto:ccfinancial@education.gov.ie.

e Pensions for officers who are currently re-employed in the public service and whose
pensions were evaluated for Pension Abatement under Section 52 of the Public Service
Pensions (Single Scheme and Other Provisions) Act 2012, will need to be re-evaluated in
the context of the increases outlined in Circular 0009/2026. A pensioner, not previously
subject to abatement, may now be subject to abatement as a result of the increases.

6. Allowances
e The Agreement also provides for increases in allowances in the nature of pay of 1% from
1°t February 2026.

e Allowances which are calculated as a specific percentage or specified portion of basic pay
should be calculated by reference to the revised rates of pay with effect from 1% February
2026.

7. Part-time Department Sanctioned Staff (fully funded by the Department through the
Non-Teacher Pay Grant)
e The pay of part-time staff will be revised, in accordance with normal arrangements, by
reference to the pay of whole-time staff to which they are related for pay purposes.

8. Reference
This guideline is based on Circular 0009/2026.

Further information or clarification on any of the issues raised in this guideline can be
obtained from the FSSU.

Financial Support Services Unit
Tel: 01-269 0677

info@fssu.ie

29" January 2026
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Appendix A

Example of Calculating the Pension Increase

An increase will apply to the public service occupational pension schemes with effect from
the 1% February 2026, with the exception of the Single Public Service Pension Scheme.

This essentially means that where there is a 1% increase in the salary scale, there will be a
corresponding increase in the pension. Where there is a fixed € amount (i.e. €500) increase,
you need to know:

e the point on the scale the individual retired on
e the pension factor used to calculate the pension

For example, Mary retired in 2010 from a grade lll clerical officer post on the long service
increment. Her pension was calculated on a salary of €39,556, using a factor of 0.42 (€39,556
x 0.42), giving an annual pension of €16,613.

In line with previous pay increases, her pension at the 1%t August 2025 was based on a salary
of €48,425 multiplied by her pension factor of 0.42 = €20,339.

On the 1° February 2026, Mary is due an increase in her pension, based on the increase
to the salary scale of €500. Her new annual pension will be the salary per the scale €48,925
multiplied by her pension factor of 0.42 = €20,549.

Please contact the Department of Education and Youth’s Schools Division Financial if you
require further assistance with any pension calculations on ccfinancial@education.gov.ie.
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Financial Support

Services Unit Pobalscoileanna agus Scoileanna
Cuimsitheacha

(g’ FSSU Treoirline Airgeadais 2025/2026

Ratai athbhreithnithe tuarastail is infheidhme 6n 1 Feabhra 2026
maidir le Runaithe Scoile, Feighlithe agus Glantairi a bhfuil Conradh
Seirbhise Poibli acu

Tiocfaidh téarmai na treoirline seo in ionad na scdlai tuarastail agus na rdatai in aghaidh
na huaire go Iéir ab inioctha leis na baill foirne ata i gceist, a leagadh amach i dtreoirlinte
roimhe seo.

1. Réamhra
De réir Chomhaontu Seirbhise Poibli 2024-2026, méaddfar tuarastail bhunscala
ldnaimseartha bhliantula 1% ndé €500, cibé acu is mé, le héifeacht 6n 1 Feabhra 2026.

2. Méadu Tuarastail
e s ar Chiorclan 0009/2026 atd na ratai tuarastail leasaithe bunaithe. Baineann na
méaduithe le foireann cléireachais, feighlithe agus glantachain ata ceadaithe ag an
Roinn. Ni bhaineann Ciorcldn 0009/2026 ach amhain le foireann cheadaithe de chuid
na Roinne a ioctar as an Deontas P4 Neamh-Mhuinteora.

Na scalai tuarastail leasaithe do runaithe scoile agus baill foirne cothabhala scoile, a
bhfuil an méadu san direamh iontu, leagtar amach i gCiorclan 0009/2026 iad.

3. Baill foirne scoile arna maoiniti ag an deontas SSSF agus cisti eile
e Ni bheidh feidhm ag an méadu seo ar runaithe, feighlithe, glantdiri, srl. a mhaoinitear
on deontas SSSF nd 6 chisti ginearalta scoile, agus a n-iocann an bord go direach iad,
ach amhain ma shonraitear a mhalairt ina gconradh fostaiochta.

4. Asbhainti
e Aon asbhainti 6 pha a riomhtar mar chéataddn de pha (m.sh. sintitis cheardchumainn
nd asbhainti pinsin), ba cheart iad a athriomh bunaithe ar na ratai leasaithe pa le
héifeacht 6n 1 Feabhra 2026.

5. Pinsin
e Comhaontaiodh go mbeidh feidhm ag prionsabal na paireachta pa i méaduithe pinsin
maidir le scéimeanna seirbhise poibli a bhi ann cheana go dti an 30 Meitheamh 2026 i
gcomhréir le Comhaontu Seirbhise Poibli 2024-2026.

Beidh feidhm da bhri sin ag na méaduithe atd sonraithe thuas ar scéimeanna pinsin
ceirde na seirbhise poibli, cé i moite de Scéim Pinsin Aonair na Seirbhise Poibli.
Féach Aguisin A le haghaidh tuilleadh sonrai maidir leis sin.


https://www.fssu.ie/app/uploads/2026/01/Ciorclan_0009_2026_Athbhreithniu_Tuarastal_do_Runaithe_Scoile_agus_Baill_Foirne_Cothabhala_i_bPobalscoileanna_agus_i_Scoileanna_Cuimsitheacha_on_1_Feabhra_2026.pdf
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Déan teagmhail le Rannan Airgeadais Scoileanna na Roinne Oideachais agus Oige ag
ccfinancial@education.gov.ie ma theastaionn tuilleadh cunaimh uait le haon
riomhanna pinsin.

e Caithfear cnapshuimeanna na bhfostaithe siud a chuaigh ar scor 6n 1 Feabhra 2026 a
athbhreithnil agus ba cheart teagmhail a dhéanamh le Ranndan Airgeadais Scoileanna
na Roinne Oideachais agus Oige chuige sin freisin.

e Maidir le pinsin na n-oifigeach atd athfhostaithe faoi lathair sa tseirbhis phoibli agus a
ndearnadh measunu ar a bpinsin i gcomhair Laghdu Pinsin faoi Alt 52 den Acht um
Pinsin na Seirbhise Poibli (Scéim Aonair agus Foralacha Eile), 2012, ni mér
athmheasunu a dhéanamh orthu anois i gcomhthéacs na méaduithe atd leagtha amach
i gCiorclan 0009/2026. Fii mura raibh pinsinéir faoi réir laghdu den sért sin roimhe seo,
d’fhéadfadh sé né si a bheith faoi réir laghdu anois mar thoradh ar na méaduithe.

6. Liuntais
e Foradiltear sa Chomhaontu freisin do mhéaduithe 1% ar liuntais tri pha 6én 1 Feabhra
2026.

¢ Na lidntais a riomhtar mar chéatadan sonrach né mar chion sonraithe de bhunpha, ba
cheart iad a riomh tri thagairt do na ratai pa leasaithe le héifeacht 6n 1 Feabhra 2026.

7. Foireann Phairtaimseartha ata Ceadaithe ag an Roinn (lanmhaoinithe ag an Roinn trid
an Deontas P4 Neamh-Mhtinteora)
e Déanfar pa ball foirne pairtaimseartha a leasu de réir na ngnathshocruithe, tri thagairt
do phda na mball foirne ldnaimseartha a mbaineann siad leo 6 thaobh pa de.

8. Tagairt
T4 an treoirline seo bunaithe ar Chiorclan 0009/2026.

Déan teagmhdil le FSSU le tuilleadh eolais no soiléiriu a fhdil ar aon cheann de na
saincheisteanna a luaitear sa Treoirline seo.

An tAonad um Sheirbhisi Tacaiochta Airgeadais
Fén: 01-269 067

info@fssu.ie

29 Eanair 2026
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Aguisin A
Sampla de mhéadu pinsin a riomh

Beidh feidhm ag méadu ar scéimeanna pinsin ceirde na seirbhise poibli le héifeacht 6n 1
Feabhra 2026, cé is moite de Scéim Pinsin Aonair na Seirbhise Poibli.

Ciallaionn sé sin go bunusach, nuair a thiocfaidh méadu 1% ar an scala tuarastail, go
dtiocfaidh méadu comhfhreagrach ar an bpinsean. Da mbeadh méadu de mhéid (€500)
seasta ann biodh a fhios agat:

e an pointe ar an scala ar a ndeachaigh an duine ar scor
e an fachtdir pinsin a Usaidtear chun an pinsean a riomh

Mar shampla, chuaigh Maire ar scor sa bhliain 2010 6 phost oifigeach cléireachais de ghrad
[Il ar incrimint fadseirbhise. Riomhadh a pinsean bunaithe ar thuarastal €39,556, agus
fachtdir 0.42 3 Usdid (€39,556 x 0.42), 6nar thainig pinsean bliantuil €16,613.

| gcomhréir le méaduithe pa roimhe seo, ar an 1 Lunasa 2025 bhi a pinsean bunaithe ar
thuarastal €48,425 arna iolru faoin bhfachtdir pinsin 0.42 = €20,339.

Ar an 1 Feabhra 2026, ta méadu ar a pinsean ag dul do Mhaire, bunaithe ar an méadu €500
ar an scala tuarastail. An pinsean bliantuil nua a bheidh aici na an tuarastal de réir an scala
€48,925 x a fachtdir pinsin 0.42 = €20,549.

Déan teagmhdil le Ranndn Airgeadais Scoileanna na Roinne Oideachais agus Oige ag
ccfinancial@education.qgov.ie ma theastaionn tuilleadh cunaimh uait le haon riomhanna
pinsin.
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