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AGENDA

• Additional Superannuation Contribution 
(ASC)

• Payroll: taxation of short-term Social 
Insurance Benefits

• Board of Management reports

• SURF accounts 



ASC replaces PRD

• From 01st January 2019

• ASC applies to public servants who are in receipt of pensionable 
pay and applies to a person who is;

a) Member of a public service pension scheme or 

b) Receive a payment in lieu of pension or 

c) Is entitled to an ex-gratia retirement gratuity (annual or lump 
sum) on retirement

• Non-pensionable income such as supervision & substitution, 
selection committee payments, state examination remuneration 
paid by the school, payments to teachers for privately paid hours, 
un-rostered overtime, etc. will be exempt from ASC.



ASC replaces PRD

2019 - Annual thresholds and rates

Standard accrual group 
(member of the contributory 
pension scheme for full time 
non – teaching employees of 
C&C schools)

Single Scheme group 
(member of the single 
pension scheme)

First €32,000 @ 0% First €32,000 @ 0%

Next €28,000 @ 10% Next €28,000 @ 6.66%

Balance @ 10.5% Balance @ 7%



ILLNESS BENEFIT

Illness Benefit is payable by 
the DEASP when a person 
is unable to work due to 
illness or accident



ILLNESS BENEFIT

The person must have made the 
appropriate PRSI contributions

The DEASP do not pay illness benefit 
for the first 6 days of a claim

There are new forms for claiming 
illness benefit since 7th August, 2018

The forms are available in the doctors 
surgery



TAXATION OF ILLNESS BENEFIT

Personal and Qualified 
Adult rates of Illness 
Benefit are taxable 

Qualified Child benefit is 
not taxable

Illness Benefit is not 
subject to PRSI or USC.



ILLNESS BENEFIT - PAYROLL

1
• Illness Benefit is no longer taxed through the 

schools payroll system 

2

• Revenue will tax Illness Benefit through an 
adjustment to the employees tax credits and 
SRCOP.

3
• Schools must import the latest RPN’s each time 

they run the payroll. 



ILLNESS BENEFIT – EMPLOYEE NO SICK 
PAY

Employee is not paid when out sick.

The Employee retains the DEASP payments

When the Employee returns to work DEASP will  notify 
Revenue of the amount of DEASP payments 

Revenue issue a revised RPN to the 
Employer. 

The Employees SRCOP and TAX Credits 
will be revised  for the DEASP payments.



TAXATION OF ILLNESS BENEFIT CLOSING 
WITHIN 4 WEEKS

Mary commenced sick leave in 
November 2018 for two weeks

The DEASP notified Revenue that the 
claim was closed within 4 weeks 

Mary received Illness Benefit of 
€396.00 

a new RPN was issued by 
Revenue on a cumulative basis



ILLNESS BENEFIT – RPN’S 
REDUCTION

..

The Revenue will  adjust the SRCOP and Tax Credits for the 
amount of benefit received by Mary as follows:

SRCOP TAX Credits

Mary RPN original €34,550.00 €3,300.00

•Revenue adjustment illness
•Benefit (396*20%) -€396.00 -€79.20

Mary’s RPN  Revised €34,154.00 €3,220.80



ILLNESS BENEFIT – EMPLOYEE RECEIVES 
SICK PAY

The Employee is paid during sick leave

Week 1 -Employee paid as normal as no illness benefit 
payable

Week 2 -Gross pay reduced by the amount of illness benefit and 
pay calculated on reduced salary. The Employer pays the illness 

benefit directly to the Employee.

Week 3 as above

The Employee returns to work and Revenue issue a revised RPN ( 
usually two weeks later) and the Employees tax liability is corrected



PAYROLL EXAMPLE

• Ciara earns €650 per week

• Her employer pays her sick leave

• She was absent on sick leave for 3 weeks form week 11 to week 13

• Ciara mandated the illness benefit to her employer

• Ciara received her full pay in week 11 as she did not receive illness 
benefit due to the 6 waiting days

• In weeks 12 & 13 Ciara’s sick pay was calculated as her full pay less 
illness benefit of €198 (€650 - €198 = €452)

• Ciara returned to work and was paid her normal salary in week 14

• Revenue issued a cumulative RPN with an adjusted tax credit & cut off in 
week 15



PAYROLL EXAMPLE



ILLNESS BENEFIT – MORE THAN 4 WEEKS

Where the illness Benefit is claimed for more than four weeks 
the Revenue will issue the RPN on a week1/month 1 basis.

The Employee will need to contact revenue directly to get it restored 
to a Cumulative Basis. 



TAXATION OF INJURY BENEFIT

The Taxation of Injury Benefit is identical to the 
taxation of illness benefit  



TAXATION OF MATERNITY AND 
ADOPTIVE BENEFITS

The entire amount of Maternity 
and Adoptive Benefit, including 
any amount received in respect 
of a dependent child, is liable to  
income tax but is exempt from 

PRSI and USC

Revenue will issue the RPN on a 
week1/month 1 basis.



TAXATION OF PATERNITY 
BENEFIT

The entire amount of Paternity 
Benefit is liable to income tax 
but is exempt from PRSI and 

USC. 

The Revenue will  adjust the 
SRCOP and Tax Credits for the 

amount of benefit received

The RPN certificate will be issued 
on a week1/month 1



RECOMMENDED FINANCIAL 
REPORTS



RECOMMENDED FINANCIAL REPORTS

All board members should be given a copy of 
the financial reports at the main board 
meeting.

Board
List Bank and 

Cash  
Accounts 

Income and 
Expenditure 
Account –
Actual Vs 
Budget

Balance Sheet 

Creditors and 
Accruals

Prepayments 
and Advance 

Income

Bank 
Reconciliation



RECOMMENDED FINANCIAL REPORTS

List of Bank Balances

Bank Current Account

Bank Deposit Account

Petty Cash



RECOMMENDED FINANCIAL REPORTS

Bank Reconciliation statements



RECOMMENDED FINANCIAL REPORTS

Income and Expenditure Account 

Income 

Department
Income

School
Generated
Income

Other
Income



RECOMMENDED FINANCIAL REPORTS



RECOMMENDED FINANCIAL REPORTS

Balance Sheet

Assets

Liabilities

Capital 
and 

Reserves



RECOMMENDED FINANCIAL REPORTS

Debtors & Prepayments 

Board

Rental 
Income Due

Department 
Revenue 

Grants Due 

Capital 
Grants Due 



RECOMMENDED FINANCIAL REPORTS

Creditors and accruals 

Board

Suppliers

Revenue

Payroll

Unspent 
Grants

Capital 
Works

Advance 
Income



RECOMMENDED FINANCIAL REPORTS

Capital Income and Expenditure Account 



TIMELINE FOR TRANSITION TO SURF 
ACCOUNTS

• Prepare 8 month accounts for the period 1 January 2019 
to 31 August 2019

• Implement new accounts system for start at 01 
September 2019
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